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MESSAGE  FROM THE 
PRES IDENT  OF  THE 
SCHOOL 

Greetings friends and colleagues,

We consider it a wonderful 
privilege to partner with families 
on your children's educational 
journey and deeply value your 
decision to select a Newcastle 
Anglican School as the college 
of choice for your child. 

As part of our accountability to you, the State and 
Commonwealth Government, and to the Synod 
of the Diocese, I am pleased to present the 2021 
annual report, a reflection of the hard work and 
outcomes achieved through strategic goals set at 
the beginning of the year.

At Newcastle Anglican, our schools are committed 
to providing an inclusive educational environment 
rich in opportunities for our students. We desire 
them to be curious and self-confident learners who 
develop a deep knowledge base and are passionate 
about learning.

As Anglican schools, our Christian faith underpins 
everything we do. We encourage each student to 
develop an age-appropriate values, beliefs and 
ethical system that forms the foundation of their life 
journey. We drew upon our faith and our common 
commitment to human flourishing , in 2020 to lean 
in and face the global pandemic together, working 
in partnership to ensure our student's well-being 
and educational development remained a priority.  

Across each of our NASC schools, 2020 showed 
us that we could be adaptive and agile in 
our educational practices. Developing and 
implementing digital strategies provided 
a continuous curriculum delivery for our 
Kindergarten to our HSC graduates and became 
the forefront of innovative best practices.

With fresh hope, we began 2021, grateful for 
the learnings we took from the previous year 
yet ready to bring a sense of normality back into 
the school environment. However, once again, 
our staff and students were faced with another 
lockdown. Our dedicated teams were ready with 
their processes this time, launching into the 
remote teaching and learning environment with 
formidable determination. I want to express my 
deep gratitude to our staff, parents, carers and 
students for the courage and resilience shown by 
all during this time.

The schools have been central to the work of the 
Diocese since their foundation. This year we have 
seen enhanced cooperation between the schools 
and with our corporate services. This has created a 
platform to enable us to focus on several important 
activities that will deliver enhanced teaching quality, 
improved systems, and new protocols to support 
governance and oversight.

Building on our commitment to educational 
excellence, we welcomed new Principals in two 
of our colleges, Mrs Deborah Clancy to Lakes 
Grammar – An Anglican College, and Mr Darren 
Parks to Manning Valley Anglican College. Mr Paul 
Humble was appointed to Bishop Tyrrell Anglican 
College from the 2022 year. I am grateful for the 
work of the retiring Principals and recognise the 
ongoing leadership of Mr Paul Smart of Scone 
Grammar School. Our Principals are working to 
strengthen their schools' strategic and pedagogical 
practices. This approach enhances our commitment 
to maximising our student's personal, academic, 
sporting, creative and cultural potential.



Through the Board, our schools are supported by 
a School Council in each School which now serves 
as an advisory body to the Principal. The Schools 
are engaged regularly by the Board Education and 
Child Development Committee.

In our commitment to delivering excellent 
outcomes for our students, we continue to 
focus on each school's infrastructure needs. We 
are grateful for funding through the Australian 
Government's Capital Grants Program (CGP) and 
the NSW Government's Building Grants Assistance 
Scheme (BGAS). This funding will see some exciting 
projects that will improve the quality of facilities 
and provide increased accessibility to educational 
opportunities for our students.

On behalf of the Board, my sincere thanks 
to Executive Director Liz Knight for bringing 
her knowledge and dedication to embedding 
exceptional educational policy and practices 
within our schools; to our Principals, staff and 
school communities; for your commitment to 
maintaining a culture of inclusivity and excellence 
throughout 2021.

+Peter Stuart  
Anglican Bishop of Newcastle 
PRESIDENT OF THE SCHOOL 

 MESSAGE  FROM THE 
E XECUT IVE  D IRECTOR

As I write this year's Annual Report message, I reflect 
on the achievements of each of our four Newcastle 
Anglican Schools throughout 2021. There is much 
that goes into operating a school beyond what 
can be seen in the day-to-day teaching. The vision 
cast by the Board, developing a solid strategic 
framework to guide each school, implementing 
quality, safety and governance measures, ensuring 
sound financial management to meet the needs 
of today’s students and those in the future , the 
appointment of exceptional and holistic leadership 
and staff that embed a culture of inclusivity, and 
inspired teaching and learning, all informed by the 
Anglican approach to Christianity.
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And while we all dearly hoped 2020 might have 
seen the COVID pandemic subside, it was not to be, 
with 2021 quickly following suit. Our teams went 
over and above every day to provide a safe space 
for our students and families. I want to thank all 
staff for their dedication and passion to your school 
communities to ensure the continuity of education 
and care was maintained. 

Fortunately, 2021 provided us with some fantastic 
achievements as we continued aligning the four 
NASC schools into a more cohesive and collaborative 
group under the broader Diocese with a shared 
mission and vision. Investing in building significant 
cross-collegiate partnerships through strategic 
planning and improved systems, pedagogical and 
curriculum development, professional learning, 
and innovative practices place our schools at the 
forefront of Christian education and a college of 
choice within our region.

Two of our schools, Lakes Grammar: An Anglican 
School and Manning Valley Anglican School 
welcomed new Principals, Mrs Deborah Clancy and 
Mr Darren Parks. Both Principals bring extensive 
educational leadership knowledge and a shared 
vision of collaborative practice, which has already 
seen the colleges flourishing under their guidance.

A Communities of Practice model was implemented 
across the NASC schools concentrating on collective 
priority areas, including leadership, academic 
excellence, and wellbeing. In addition, each 
Community will focus strategically on developing 
innovative practices and creating a shared 
knowledge and resource library that will improve 
best practice teaching and learning to enhance the 
student, family and school community experience.  

I extend my appreciation to Bishop Peter Stuart, 
the Board and each School Council for their 
dedication and work, which supports the success of 
the schools. To the Principals, your support of each 
other and the leadership of your schools has been 
greatly valued. As we work together in achieving 
our priorities, we embrace 2022 with a clear vision 
for all Newcastle Anglican Schools.   

Liz Knight  
Newcastle Anglican Corporation 
EXECUTIVE DIRECTOR EDUCATION & CHILD 
DEVELOPMENT 

MESSAGE  FROM THE 
PR INCIPAL 
Welcome to the Annual Report for Scone Grammar 
School for the 2021 school year. I hope you find the 
material interesting and helpful in growing your 
knowledge of SGS. 

Our motto for 2021 was “Hard work beats talent 
when Talent doesn’t work hard!” Everyone has 
worked hard in 2021. I am sure Students, Staff and 
Parents have had to strive hard as the year has 
pushed everyone out of our comfort zones and 
required us to respond to changes rapidly. The 
motto message is actually about acknowledging 
that we all have God given Gifts, Strengths and 
Talents and that we will not develop fully unless 
we work at them. Like everything in life the more 
focused attention we give to anything it will 
improve and we will get better at it. This is the core 
message in Carol Dweck’s growth mindset. As we 
build our gifts we seek to use them to serve others 
as we are reminded in our Motto passage from 1 
Peter 4: 10. Each one should use whatever gift he/
she has received to serve others. 
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Donavan Livingstone in his Harvard Graduate 
School of Education Student Speech said – “Let us 
rise above – be fully ourselves/ creative/ Flourishing! 
Donavan’s speech is actually a powerful poem. 

Ron Ritchart of Project Z fame, a renowed educator 
talks about the importance of culture in schools – 
He say that culture lives in the message we send. 
Our culture of Learning and wellbeing at SGS has 
grown and continues to grow. It is about each 
student’s growth. Our Grammar Minds and Positive 
Education (Strengths) focus supports us in enabling 
all of us to grow fully.  

We have learned a great deal from the challenges 
of remote learning and lockdowns this year, times 
which will in the long run help us move forward. 
Mostly we have learnt to be grateful for school 
and the connections we have from being together. 
In 2021 we also had floods to navigate following 
the period of extended drought in the region. All 
of these experiences offer growth and increased 
perseverance in our school community. 

We have strived as a school to look beyond your 
own desires and consider others and how  we can 
give to them. Give to others from our gifts. 

A highlight of 2021 was our second whole school 
community Appreciative Inquiry Summit, which 
engaged all stakeholders in a forward thinking 
strategic conversation to inform the school’s 
direction. The time together really did ‘Ignite 
Learning’ conversations. 

Scone Grammar School is the wonderful school 
because of everyone in our community and what 
each and every person brings. We have missed the 
regular contact with our parent community and 
the wider community due to COVID and so look 
forward to that aspect of life to be normal in 2022 
and onwards. 

Our SGS culture is one that promotes learning and 
seeks to see each and every person to be valued for 
who they are. We want to see everyone grow. Living 
in community isn’t easy and offers us all challenges. 
We are all better from growing our understanding 
and acceptance of others differences.  

This year we have encouraged the students to take 
risks, get themselves stuck and unstuck, choose 
being kind, and to enjoy their learning. 

We are in a very exciting period for Scone Grammar 
School with an increasing enrolment to 600 
students K – 12 and a Yellow Cottage that continues 
to burst at the seems. 

I would like to thank our amazing staff for all they 
have achieved to support and care for the students 
of SGS. Everyone’s contribution leads to a depth 
of care for each student and exciting learning. 
Everyone has had a ‘WORK HARD’ Year. I want to 
express my deep heartfelt appreciation for the 
work that each staff member has put in, and for 
their work together as a team.   

I look forward to sharing in the privilege of the 
exciting educational journey of each and every 
student of Scone Grammar School and their wider 
families in 2022. 

Paul Smart   
Scone Grammar School  
PRINCIPAL

8 |  SCONE GRAMMAR SCHOOL

2021  ANNUAL REPORT



SCONE GRAMMAR SCHOOL |  9

2021  ANNUAL REPORT

THEME 2

CONTEXTUAL CONTEXTUAL 
INFORMATION ABOUT INFORMATION ABOUT 
THE SCHOOL AND THE SCHOOL AND 
CHARACTERISTICS OF CHARACTERISTICS OF 
THE STUDENT BODYTHE STUDENT BODY



Scone Grammar School is a  
P - 12 Independent Anglican 
School based in the rural setting 
of the Upper Hunter Valley of 
New South Wales. 
The School draws students from all areas of the 
Upper Hunter. 599 students attended the School in 
2021 of whom 273 are in the Secondary School (7 
-12) and 326 in the Primary School (K – 6). Students 
attend the school from a wide cross-section of 
socio-economic backgrounds and academic ability. 
Students travel from as far as Denman and Singleton 
in the South, Willow Tree to the North, Ellerston to 
the East and from beyond Merriwa to the West.  In 
2021 we continued to grow in student numbers due 
to the reputation of the school. Additionally 2% of 
students are Aboriginal or Torres Strait Islanders 
and 2.5% are of Chinese origin. 
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STUDENT OUTCOMES STUDENT OUTCOMES 
IN STANDARDISED IN STANDARDISED 
NATIONAL LITERACY NATIONAL LITERACY 
AND NUMERACY AND NUMERACY 
TESTINGTESTING
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202 1  NAPL AN RESULTS  - 
YE ARS  7  &  9   

In 2021
63 Year 7 and 38 Year 9 students participated in 
the National Assessment Programme in Literacy 
and Numeracy (NAPLAN).   

In Year 7 
• three students were exempt for all parts of 

NAPLAN. One Year 9 student was exempt for all 
components of NAPLAN.  

• There was 1 indigenous student in the 2021 
Year 7 cohort, and two students with a LBOTE. 
There were 2 identified indigenous students in 
the Year 9 cohort and three with a LBOTE  

• 36 of the students achieved Skill Bands 7 
or higher in Reading. 1 student was below 
the national minimum standard for this 
component.   

• 28 of the students achieved Skill Bands 7 
or higher in Writing. 4 students were below 
the national minimum standard for this 
component.   

• 33 of the students achieved Skill Bands 7 or 
higher in Spelling. 5 students were below 
the national minimum standard for this 
component.   

• 24 of the students achieved Skill Bands 7 or 
higher in Grammar & Punctuation. 6 students 
were below the national minimum standard for 
this component.   

In Numeracy, 37 of the Year 7 students achieved 
Skill Bands 7 or higher. No students were below the 
national minimum standard for this component.  

In Year 9 
• 10 of the students achieved Skill Bands 8 or 

higher in Reading. 9 students were below 
the national minimum standard for this 
component.   

• 1 of the students achieved Skill Bands 8 or 
higher in Writing. Eleven students were below 
the national minimum standard for this 
component.   

• 8 of the students achieved Skill Bands 8 or 
higher in Spelling. Ten students were below 
the national minimum standard for this 
component.   

• 8 of the students achieved Skill Bands 8 or 
higher in Grammar & Punctuation. 12 students 
were below the national minimum standard for 
this component.   

In Numeracy, 13 of the Year 9 students achieved 
Skill Bands 8 or higher. 6 students were below the 
national minimum standard for this component.  



2021  ANNUAL REPORT

14  |  SCONE GRAMMAR SCHOOL

202 1  NAPL AN RESULTS  - 
YE ARS  3  &  5   

In 2021
39 Year 3 and 42 Year 5 students participated in 
the National Assessment Programme in Literacy 
and Numeracy (NAPLAN).   

There was 1 indigenous student in the 2021 Year 3 
cohort, and 5 students with a LBOTE. There was 1 
identified indigenous student in the Year 5 cohort 
and 5 with a LBOTE.

In Year 3
• 24 of the students achieved Skill Bands 4 or 

higher in Reading. 2 students were below 
the national minimum standard for this 
component.   

• 32 of the students achieved Skill Bands 4 or 
higher in Writing. No students were below 
the national minimum standard for this 
component.   

• 29 of the students achieved Skill Bands 4 or 
higher in Spelling. No students were below 
the national minimum standard for this 
component.   

• 21 of the students achieved Skill Bands 4 or 
higher in Grammar & Punctuation. 1 student 
were below the national minimum standard for 
this component.   

In Numeracy, 19 of the Year 3 students achieved 
Skill Bands 4 or higher. 2 students were below the 
national minimum standard for this component.   

   

In Year 5
• 27 of the students achieved Skill Bands 6 or 

higher in Reading. 2 students were below 
the national minimum standard for this 
component.   

• 21 of the students achieved Skill Bands 6 
or higher in Writing. 3 students were below 
the national minimum standard for this 
component.   

• 26 of the students achieved Skill Bands 6 or 
higher in Spelling. 3 students were below 
the national minimum standard for this 
component.   

• 26 of the students achieved Skill Bands 6 or 
higher in Grammar & Punctuation. 3 students 
were below the national minimum standard for 
this component.   

In Numeracy, 22 of the Year 5 students achieved 
Skill Bands 6 or higher. 3 students were below the 
national minimum standard for this component.  
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SENIOR SECONDARY SENIOR SECONDARY 
OUTCOMES (STUDENT OUTCOMES (STUDENT 
ACHIEVEMENT)ACHIEVEMENT)
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ROSA 

The formal Record of School Achievement 
credential (ROSA) was awarded to 5 students, 4 at 
the completion of year 10 and 1 at the completion 
of year 11. 

 
HSC  RESULTS
We had 29 students sit HSC examinations in 
2021 and 26 of them were eligible for the HSC, 3 
students were sitting less exams as the first year 
in a two year pathways program. Twelve students 
sat examinations in the one or more vocational 
courses. In courses with a cohort above 5 students 
the following results were achieved.

SUBJECT
(NO. OF 

STUDENTS)

COMMUNITY 
AND FAMILY 

STUDIES
(5)

DRAMA
(6)

ENGLISH 
STANDARD

(20)

ENGLISH 
ADVANCED

(9)

LEGAL 
STUDIES

(7)

MATHEMATIC 
STANDARD

(9)

State Mean 74.28 78.70 70.47 81.92 74.72 69.15

School Mean 76.68 78.20 66.03 76.44 72.77 63.20

SUBJECT
(NUMBER 

OF 
STUDENTS)

MATHEMATICS 
ADVANCED

(10)

PDHPE
(13)

VISUAL ARTS
(5)

HOSPITALITY
(11)

State Mean 78.41 72.19 80.99 74.07

School Mean 62.76 69.34 75.40 80.11
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THEME 5

TEACHER TEACHER 
PROFESSIONAL PROFESSIONAL 
LEARNING, LEARNING, 
ACCREDITATION AND ACCREDITATION AND 
QUALIFICATIONQUALIFICATION



Despite COVID restrictions, 
restricting us offering a full 
program of Staff Professional 
Learning, staff engaged in 
targeted training that ensured 
we maintained our momentum 
in key learning areas as well as 
providing the training required to 
offer learning experiences for our 
students with minimal disruption. 

This training consisted of some on-site development 
days to start and end the year, online courses for 
the whole staff from The Learning Organisation, 
key focus short courses and attendance at some 
Faculty conferences and year/stage specific in-
services. The on-site whole staff training was run by 
AIS consultants and was based around assessment 
practice, specifically Feedback through the 
Research to Practice programme. Early in the year 
training was delivered in Teams and Onenote to 
strengthen staff capacity to deliver remotely and all 
staff participated in Child Protection, Anaphylaxis 
and diabetes training. Some key specialist training 
during the year included target Microsoft Teams 
online learning platform training and Strength 
Canvass well-being training, focused on Coaching 
conversations and tough conversations.  

The School Executive participated in Leadership 
seminars conducted through AHISA, HICES, IPSHA 
and the Association of Independent Schools (AIS), 
which were delivered as livestream and online 
events. Staff members attended professional 
development opportunities run by Hunter Region 
Independent Schools (HRIS), in teaching and 
learning, pastoral care and leadership, which were 
also offered as livestreamed events. 

The Scone Grammar School Professional Learning 
Framework was again used by all teaching staff 
to strengthen teacher professional practice (both 
online, through MS Teams and face-to-face when it 
was safe to do so) as goals were set and reflections 
on professional standards evaluated progress.  

PROFESSIONAL 
LEARNING

NUMBER OF STAFF 
PARTICIPATING

Network of Powerful 
Learning Communities 7

School Counselling 
modules - online 2

TEACHER 
ACCREDITATION

NUMBER OF 
TEACHERS

Conditional 1

Provisional 2

Proficient 47

TEACHER 
QUALIFICATIONS

NUMBER OF 
TEACHERS

Teachers having 
education 
qualifications from 
a higher education 
institution within 
Australia or as 
recognised within 
the National Office 
of Overseas Skills 
Recognition (AEI- 
NOOSR) guidelines, or 

49

Teachers having a 
bachelor’s degree 
from a higher 
education institution 
within Australia or one 
recognised within the 
AEI-NOOSR guidelines 
but lack formal 
teacher education 
qualifications. 

1
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THEME 6

WORKFORCE WORKFORCE 
COMPOSITIONCOMPOSITION

FTE refers to the unit of measurement equivalent to 
an individual staff member.

SCHOOL STAFF 2021 NUMBER OF 
TEACHERS

Teaching staff 50

Full-time equivalent 
teaching staff 41.3

Non-teaching staff 18

Full-time equivalent 
non-teaching staff 11.6
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THEME 7

STUDENT STUDENT 
ATTENDANCE AND ATTENDANCE AND 
RETENTION RATES RETENTION RATES 
AND POST-SCHOOL AND POST-SCHOOL 
DESTINATIONS IN DESTINATIONS IN 
SECONDARY SCHOOLSSECONDARY SCHOOLS



AT TENDANCE  RATES 

These percentages are lower than normal having 
been impacted by COVID in 2021.

YEAR GROUP NO. SCHOOL 
DAYS

NO. SCHOOL DAYS 
FOR WHOLE YEAR 

GROUP

NO. OF 
PRESENT DAYS

% OF PRESENT 
DAYS

K 188 7985 7485 94

1 188 5206 4852 93

2 188 8695 8125 93

3 188 8302 7585 91

4 188 9541 8816 92

5 188 8528 7861 92

6 188 7896 7225 92

7 188 10947 10254 94

8 188 9904 9053 91

9 188 7768 6975 90

10 188 6829 6372 93

11 188 6768 6229 92

12 170 5068 4751 94

Whole School % of days present 92
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RE TENT ION  RATE  –  YE AR 
10  TO  YEAR  12 :  

 
Post School Destinations  
Students who left school at the end of Year 12 
following the completion of their school education 
predominantly went on to university. In total, 81% 
of students received university offers and the 
majority went on to University in 2022. They chose 
both urban and rural universities, predominately 
in NSW. Several students directly entered the 
workforce or pursued apprenticeships (19%). 18% 
chose to take a GAP Year.

Attendance Records 
Class teachers (K – 6) and Tutors (7 – 12) record 
absentees directly into the Attendance section of 
the School’s computer system at the beginning of 
each School day. 

The Receptionist at Student Services updates the 
records with information that may have been 
received by letter, telephone or via electronic 
notification.  They then contact parents/guardians 
via SMS regarding unexplained absences and 
record absences and reasons for absences on the 
computer system.   

A list of absentees (with accompanying reasons) 
is printed and provided to the Principal.  
Administration staff, teachers and tutors can view 
the report online at any time either by individual 
student or for all absentees. 

Written confirmation or electronic notification 
from parents, stating reasons for the absence 
of their child, is also required.  The letters are 
filed in the student’s file.  If parents fail to send in 
notification the Receptionist sends notification of 

absence forms out to families to be completed and 
returned.  This procedure happens at the end of 
each term.  If no notification is received after this, 
the absence is recorded as ‘unexplained’ and is 
noted on the student’s School Report. 

Unsatisfactory attendance is noted, discussed with 
parents and recorded on the student’s file. 

All Rolls are kept for at least 7 years (recording 
attendances, absences and reasons for absences). 

Late Arrivals and Early Departures 

All students who arrive after 8.50am are to present 
themselves at Student Services to sign in.  

Students needing to leave School before 3.10pm 
must submit a note seeking permission to be 
approved by the Principal prior to their intended 
time of departure.  At the time of departure, 
Primary Students may be signed out at Student 
Services by their parent and either the parent 
may collect their child from the classroom or ask 
that the student be called to Student Services for 
collection.  Secondary students must sign out at 
Student Services.  The Receptionist enter the late 
arrival and early departure information into the 
School’s computer system. 

Truancy and Partial Truancy 

On becoming aware of truancy or partial truancy 
the Dean of Students will contact the student’s 
parents/guardians to inform them. 

Truants are usually issued with a Principal’s 
Detention and a letter sent home to parents.  
Copy to file. 

Partial truants are usually given a Detention and a 
letter is sent home to parents.  Copy to file. 

In situations of ongoing truancy and partial truancy 
parents are interviewed and the student is likely to 
serve an internal suspension. 

YEAR 10 
2019

YEAR 12 
2021 % RATE

31 30 97%
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ENROLMENT POLICY ENROLMENT POLICY 
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ENROLMENT  POL ICY  

Scone Grammar School is an 
open entry comprehensive 
co-educational K-12 school 
providing an education 
underpinned by religious 
values within the Anglican 
tradition and operating within 
the policies of the NESA, the 
Education Act and the Disability 
Discrimination Act. 

All applications are processed in order of receipt 
although consideration is given to the applicant’s 
support for the ethos of the school, siblings 
already attending the school and other criteria 
determined by the school from time to time. Once 
enrolled, students are expected to support the 
school’s ethos and comply with the school’s rules 
to maintain their enrolment.  

Procedures 
As an Anglican School in the Diocese of Newcastle  

1. All applications should be directed to the 
Registrar who will provide the applicant with 
the necessary materials and organise for the 
applicant and their family to meet with the 
Principal.  

2. The Registrar will advise the Principal if enquiry 
relates to application for bursary or the like.  

3. Enrolment application submitted with $100 
non-refundable fee collected.  

4. Determination as to whether the applicant’s 
supporting statement / interview responses 
reflect the ability and the willingness to support 
the school’s ethos.  

5. Consider each applicant’s educational needs. 
To do this, the school will need to gather 
information and consult with the parents/family 
and other relevant persons.  

6. Identify any strategies that need to be put into 
place to accommodate the applicant before a 
decision regarding the enrolment is made.  

7. Inform the applicant of the outcome.  



SCONE GRAMMAR SCHOOL |  25

2021  ANNUAL REPORT

THEME 9

OTHER SCHOOL OTHER SCHOOL 
POLICIESPOLICIES
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SUMMARY OF POLICY CHANGES IN 
2021 ACCESS TO FULL TEXT 

Student welfare, discipline, including anti-bullying 

The School expects that staff, parents and students 
will treat one another with dignity and also with due 
respect for the rights of every individual to feel safe 
and welcome within the School.  The School does 
not use, accept or condone the use of corporal 
punishment under any circumstances. 

Bullying and harassment will not be tolerated at 
School Grammar School in any form 

Bullying and harassment will be regarded as a 
serious offence and dealt with accordingly.  Bullying 
is defined as the use of verbal, social, psychological 
or physical means to hurt or intimidate another 
person.  Harassment is viewed as a specific kind of 
bullying. 

Principles of Procedural Fairness include the right 
to be heard and the right to a fair and unbiased 
decision.  In order to ensure Procedural Fairness 
the following procedures will be followed: 

No changes were 
made in 2021 

The full text of the school’s 
Student welfare, discipline 
and anti-bullying policy can 
be accessed by request from 
the principal or from the 
school website. 

Complaints and grievances resolution 

In order to maintain an open organisation it is 
essential that parents believe that the school is 
willing to hear their concerns. The interests of the 
school are better served when parents are able 
to express their concerns to a member of staff as 
opposed to sharing their dissatisfaction with others. 
It is important that parents believe they are valued, 
involved and encouraged to express their concerns. 

An open school is one that: 

• listens to parents and students; 
• provides an environment in which parents feel 

comfortable in contacting the Principal or other 
Senior Staff, Heads of School, Patrons, Tutors 
and class teachers, and 

• staff are comfortable in dealing with complaints.  

….. As Scone Grammar School supports a vertical 
Pastoral Care System, initial contact by parents 
would normally be made by the parent to the Tutor, 
Class Teacher, Patron of House or the Deputy 
Principals. In all instances an appropriate member 
of senior staff is to be informed of any parental 
complaints. The appropriate Senior Staff member 
will ensure that the matter is bought to the 
attention of the Principal or Head of School.

No changes were 
made in 2021

The full text of the school’s 
Student welfare, discipline 
and anti-bullying policy can 
be accessed by request from 
the principal or from the 
school website.
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Scone Grammar School 
continues to review the 
Strategic Direction of the 
School through community 
consultation and staff 
development. 

The Strategic Imperatives for a new plan began 
development from an Appreciative Inquiry Summit 
held prior to school starting in 2018. The new plan 
was then commenced by the School Council and the 
Executive, having been inform by all stakeholders. 
The Strategic direction encompasses: 

• Whole School Wellbeing (Grammar Cares) 

• Christian Foundation for positive flourishing 
learners with a service heart 

• Student learning focus through Grammar 
Minds 

• Grammar Plus (Depth Co-curricula programme) 

• Grammar Leads 

 
In 2021 this direction was reviewed and supported 
by another Appreciative Inquiry Summit involving 
all school stakeholders. The clear strategic 
direction is seeing students growing as learners. 
This can be felt, see and heard from the learning 
walks of the executive staff and students wellbeing 
improving. Improvements in student wellbeing 
is demonstrated in the Gallop Poll survey data. 
With the impact of COVID and students having to 
navigate a world of rapid change and uncertainty, 
to see improved Gallop poll results is very positive. 

The development of the whole child remains the 
focus of the school and the keys of wellbeing and 
learning being integrally linked is a cornerstone of 
the school improvement plan. Flourishing students 
will achieve their best! 

In 2021 we extended the staff professionally in 
Grammar Minds through whole school professional 
learning and reflection, increased collaborative 
practices and AIS Consultant PD support, 
strengthening the split screen teaching of learning 
dispositions and syllabus content, to grow learners. 

The Yellow Cottage – Scone Grammar School 
Preschool continued to ensure the youngest 
members of the school community are developing 
from their strengths in a play-based learning 
environment. The children have engaging in the 
Strengths – Positive Education and Grammar 
Minds journey. Some of the most significant gains 
are shown in the Preschool with the flexibility of 
learning enabling the students to flourish! 

The Scone Grammar School Professional Learning 
Framework has also continued to operate 
throughout the year supporting Teacher quality 
and development with focuses on Learning and 
personal professional choice.   

In 2021 we continued our school improvement 
direction from the directions provided in through 
our involvement in the Schools Leading Learning 
Programme with the guidance of AISNSW. Our 
focus for this programme was on strengthening 
our writing across the school while increasing our 
capacity for the learning dispositions in Grammar 
Minds. In the learning area we continued to witness 
the development of writing as a result of the whole 
school improvement target. Art the end of 2020, 
we entered into agreement with the AISNSW to 
continue our growth in teacher practice, through 
the ‘Research to Practice’ program, aimed at using 
evidence-based practices and school-based data, 
to enhance teacher effectiveness. This programme 
continues although the online delivery has not 
seen as much growth as we had hope at this time. 
The programme will continue into 2022. 
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In 2021 Scone Grammar School 
continued to improve the focus 
of having respect and showing 
responsibility. As an Anglican 
Christian School with a core 
element of the school being 
related to these areas, further 
progress was made. 

The live steamed Principal’s Assembly, Chapel 
messages and daily messages of encourage and 
direction to students often emphasise respect 
and responsibility, especially in the area of online 
respect and relational responsibilities. Teaching 
staff have taken every opportunity to reinforce 
students show respect and responsibility through 
their interactions with students both in and outside 
the classroom.  In 2021 we had students participate 
in a range of programmes which promote respect 
and responsibility including: Men of Honour 
(Glen Gerryn), Beautiful Minds (Girls) Seminar, 
Cyber safety workshops (Schools Liaison Police), 
BounceBack weekly lessons-Primary, Primary and 
Senior Leadership training days, Learning Curve 
weekly lessons- Secondary. 

Students represented the school at Reconciliation 
Day events in Scone, promoting the respect 
for Aboriginal and Torres Strait Islander 
people. Assemblies and events include the 
Acknowledgement to Country demonstrating 
growing understanding of respect being shown to 
Aboriginal and Torres Strait people. 

While students were unable to engage in our 
regular community-based activities, they were 
able to participate in peer-to-peer service, as 
care for one another was a feature of student 
interaction. Where able, students were encouraged 
to participate and do so in significant numbers, in 
community COVIDSafe activities. A clear example is 
the participation in the ANZAC services across the 
Upper Hunter. This was well supported by students 
and their families.  

The School SRC (Student Voice Committee) 
supported a number of charities throughout the 
year helping students understand that they are 
very fortunate and should promote care for those 
who are less well off or experiencing significant 
challenges in life.  

Due to COVID-19 pandemic and the inability to 
engage in overseas travel, we were unable to 
participate in our exchange program with the 
Welham School in India or travel on our Mission 
trio to Vanuatu. 
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In 2021 we continued to 
implement change as directed 
by our strategic plan. This 
coincided with the need to 
adapt to COVID-19 pandemic 
and its affect on schooling.  

Scone Grammar School has an ‘open door 
policy’ with parents welcome and encouraged 
to be involved in the school. While this was 
physically not possible through most of 2021, the 
School communicated through digital means to 
communicate clearly, and in a timely manner, details 
of changed Schooling arrangements. Parents were 
encouraged to be in close contact with our Student 
Services Team, Principal, Pastoral Support staff and 
teachers where there were concerns or messages 
needing to be delivered. This involvement gives 
parent’s greater understanding of the school and 
much easier access to communicate with staff. We 
were able to invite parents to online, livestreamed 
assemblies, which increased our contact with 
parents and provided an effective mechanism 
for the transfer of information and insights into 
student learning.  

The Parents’ and Friends’ Association continued to 
meet either face to face or online as a mechanism 
of seeking parental feedback and provided an 
opportunity for parents to express their level of 
satisfaction. This was supported by online meetings 
through the year as well as Class Liaison Parents 
who encouraged links between parents and the 
School to assist in encouraging the sharing of ideas 
or concerns and to express their gratitude for the 
way in which students and families were supported 
through 2021.  

During 2021 a range of school initiated surveys 
sort parental feedback. The parent body were very 
thankful for dedication of staff and the clarity of 
communication during the difficult year of COVID 
impacts and change. 

In 2021 he Student Representative Council title 
was changed to Student Voice, to reinforce the 
importance of the students of the school having a 
voice and a way for this voice to be heard. Student 
Voice offers students a forum to express their 
satisfaction with the school and to raise areas 
of concern. This avenue has seen the students 
support charities of their choice.  Student Voice 
were well represented at the Appreciative Inquiry 
Summit and follow-up sessions to inform the 
school’s Strategic direction, particularly around 
student learning. 

The school set up a Wellbeing room for students 
which was led by senior students following the 
Student Voice committee seeing the need and 
proposing the change. 

Staff had opportunities through more frequent 
formal meeting and informal discussions to raise 
their concerns and express their satisfaction for 
the school. Working in faculty areas promoted the 
discussions to occur in a smaller group setting and 
communication of any issues to be channelled 
through to the Executive. All faculties are asked to 
send through minutes of meetings to the Principal. 

Our NASC group of schools have a biannual 
commitment to participating in the AIS Perspectives 
survey. Results from this survey will be shared with 
our school communities through the Annual Report.
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Recurrent/Captial Income Recurrent/Capital Expenditure

 

54.1% Commonwealth Recurrent Grants

31.5% Fees and Private Income

14.2% State Recurrent Grants

0.1% Other Capital Income

67.3% Salaries, Allowances and Related Expenses

32.2% Non Salary Expenses

0.4% Capital Expenditure
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Scone Grammar School 

60 Kingdon Street, Scone NSW 2337
(02) 6545 3131
sgs.nsw.edu.au


