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HSIE (and English) Secondary Class Teacher  
Part-time 0.8FTE – Full-time Negotiable 
Fixed Term Contract 12 months Maternity Leave 
Scone Grammar School, Upper Hunter NSW 
  
Scone Grammar School is looking for a Part-Time, 12-month Maternity Contract for a HSIE and 
English Class Teacher for our Secondary School, commencing as soon as possible.   The role 
will mainly involve teaching Stage 4 and 5 History and Geography, and a small load of Stages 4-
6 English.   The position is a Part-Time 0.8 FTE, however Full-time could be negotiable. 
 
About us 

 
Scone Grammar School (SGS) is an Anglican Co-Educational School for positive, flourishing 
learners from Preschool to Year 12. Based in the Upper Hunter, our Christian faith and values 
lay a safe, caring foundation.    
  
Skills and Abilities: 
 

• An ability to teach both History and Geography Stages 4 and 5.  
• An ability to teach English Stages 4-6. 
• An ability and experience in teaching Stage 6 HSIE subject would be an advantage.  
• An ability to plan, prepare and deliver quality learning experiences. 
• Active listening skills and the ability to engage with and builds strong positive 

relationships with members of the school community including employees, students and 
parents. 

• An ability to create a dynamic and inclusive learning environment to engage and support 
diverse students. 

• Well-developed organisational skills; excellent written and verbal communication skills; 
the ability to work well in a team, as well as the ability to work independently. 

• An ability to maintain student records and samples of work and report on student 
performance to students, parents and other stakeholders as required. 

• A willingness to participate in the collaborative development and evaluation of the 
curriculum and regularly monitor, through observation and evaluation, the effectiveness 
of the teaching program. 

• An ability to create dynamic and engaging programs that include a multitude of ICT 
opportunities for student learning. 

• A willingness to participate in co-curricular activities, school decision making processes 
and professional development. 

 
Essential Criteria 

• Relevant tertiary qualifications in education 
• Experience teaching Secondary Stage 4/5 HSIE, and capacity to teach Stage 6. 
• A valid NSW Working with Children Check and COVID-19 vaccinations. 
• Commitment to the education and wellbeing of young people. 

  
The successful applicant will be committed to our school values and proactively contribute to 
our SGS team. Applicants will be screened for appropriate child protection purposes as we are a 
Child Safe School. 
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What are the benefits? 
 
Our team are the heart of what we do here at Scone Grammar School and Newcastle Anglican 
Schools Corporation. As a part of our organisation, you have access to the following great 
benefits: 

• Generous salary and salary packaging options! 
• Career and professional development opportunities 
• The opportunity to work within an innovative, collaborative team environment 

 
I f this sounds like you, please APPLY TODAY!  For more information, or to have a 
confidential discussion about this role, please contact Recruitment Specialist Anouk 
Coyte at anoukcoyte@newcastleanglican.org.au  
 
Please address your application to The Principal and email it to Anouk Coyte. 
 
Applications will be closing Monday 6 February 2023. 
 
You must have the right to live and work in Australia.   
Newcastle Anglican Schools Corporation supports the rights of children and young people and 
are committed to ensuring the safety, welfare, and wellbeing of students. 
  
 
Role Description 

HSIE & English Secondary School Class Teacher 

The strength of any school is its staff.  The staff set the tone and maintain the overall morale of 
the school in many ways and much of this role clearly sits with the Class Teacher as the one 
with whom students and parents have the most consistent contact. 

1. As a Teacher you are required to: 
• Demonstrate at all times active support of the School Aims and Objectives, Policies 

and Practices; 
• Create a learning environment which stimulates learning, promotes excellence and 

which accepts and acknowledges the needs of students to be both challenged and 
supported; 

• Make the best use of resources available; 
• Use a variety of teaching and learning techniques to meet individual needs as far 

as is possible; 
• Identify learning needs, conferring with specialist staff eg Deputy Principal – 

Teaching & Learning, Deputy Principal – Wellbeing, House Patrons, Head of 
Primary and Head of Secondary when necessary; 

• Present and explain criteria for assessment to students in advance; 
• Provide timely and useful feedback about completed assessment items to 

students; 
• Share explicitly with students the expectation of a code of conduct which enables 

all students to work productively and receive a fair share of teacher attention; 
• Communicate in a clear, respectful and professional way in order to optimise each 

student’s development; 
• Attend all lessons (unless prior arrangements have been made with the Head of 

Secondary) and be punctual to class; 
• Maintain professional confidentiality on information about students and their 

families; 
• Be proficient in the use of ICT as a teaching and administrative tool. 

mailto:anoukcoyte@newcastleanglican.org.au
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2. Record Keeping and Reporting is a key component of any teacher’s work.  This 
would normally include: 

• Planning, preparing and recording work to be undertaken by classes; 
• Conducting evaluations of work and assessment programmes and teaching 

practices; 
• Marking and assessing students’ work and keeping complete and accurate records 

of each student’s progress; 
• Communicating with parents in written reports and Parent/teacher Interviews and 

at other times as required and noting details of discussions, if appropriate; 
• Carrying out administrative tasks thoroughly and punctually;  
• Keeping a record of School policies and documentation for personal reference. 

 

3. As a Member of Staff all Class Teachers are expected to: 
• Communicate with and establish effective and co-operative working relationships 

with teaching and non-teaching colleagues; 
• Help enable the best use of shared resources; 
• Undertake playground, class and other supervisions according to rosters, as 

required; 
• Work with colleagues to review and develop the curriculum and write course 

documents; 
• Attend Assemblies and Chapel Services; 
• Attend Staff, Departmental and House Staff Meetings; 
• Participate in the extra-curricular and co-curricular life of the School; 
• Maintain the highest professional standard in dress and manners and support the 

Staff Code of Conduct. 
 

4. All staff must maintain a focus on Professional Development of Self and Staff 
by: 

• Undertaking regular professional development such as reading and attending 
courses, for the development of knowledge and skills on a personal basis, to take 
into account current developments relevant to the needs of students and the 
requirements of the curriculum; 

• Participating in the Professional Learning Framework, setting personal goals and 
evaluating same; 

• Keeping abreast of knowledge and curriculum developments in teaching areas as 
well as current developments in educational thinking; 

• Contributing to the professional development of other staff members by sharing 
knowledge, ideas and resources. 

 

5. Other Duties: 

• Undertake such other duties as may be required by the Principal. 
 

 


